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4. Joulvduq nduluaiudseniasvadasidndnuilussautiudnfnuive

UNTINNRETITUANANTHATAESTANERS
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2.3 wunssutinfnenazdansanisanuluszey 5 U

v

Tuwmagtdnisenwazsudndnwilay 60 Au

WU 1 BUUABINS @Enwrsiedvanazyindnendnus) 10 au

UULNANY uutnAneusazUnsAne
(ssyyndudnundngms) 2568 | 2569 | 2570 | 2571 | 2572
FuT 1 10 10 10 10 | 10
Fuli 2 : 10 10 10 | 10
334 10 20 20 20 20
AIA913ZAUNTANEN - 10 10 10 10
WAL 2 HUUIVITNW 50 AU
UULNANY IuLnAneusazUnsAne
(ssymniudnnundngms) 2568 | 2569 | 2570 | 2571 | 2572
FuT 1 50 50 50 50 | 50
T 2 : 50 50 50 | 50
334 50 100 100 100 100
AIA919ZAUNTANEN - 50 50 50 50

2.4 UgymnvesiinAnewsnidn

ToyaNNITAAN U HUYBI1ATENAOUNUT

1. fisunlififugiuanuinenuigamanswaslifinnuinieniuniwm deserduanuidila

warldaususunnnindidnsanisfinymnesdnuigenansulaenss

2. UnAnwilin1szarudseinnvineddesldiiarsuiinunisiieu nsUTMIsIaT daNane

a 1 IS =
ANULATEATLENUNITANEILTA

2.5 nagnslunisaniiunisiveudledeu/dedniavetnfnenlude 2.4

1. dansiseunsasuluivmaniugiumesganans Yiugugiseunliliauniwiusymans

Iausausuauiaudila Suisdneusudnaiwidinguiiugiu 1 uag 2 lagdiued

o & A U =2 = a 1 I o '
AnNdsaRetnAnwdnanisiseunulinind 3.50

2. AANINTTULASLUANUNTOUNIDNANTTULES LN N TINMUNITUTUAD N1SHUIAT IALANTS

Seukazn1slEinntglunvinede wun1sinuguiing n1sazatenginssy laes

AUdNSY A dnsinisaseguestindny TulnisAinwinsn

U

%

11



uIaN 3 Uy IngUszeed uaznadnsnsiseuivamangns

3.1 USugnsfnen

saa o =

HARUNITUNANAUSTAtansTTdTnlundnsssunivia 9385550 wavUselevl
a1y Tusdaaiuliiinisduaiitefioimuiesdanuiiilulsslonide denuuay
Uszimannd Aenilfanmusssy a3us950 Juiviunsiasuudas nnaduduinsiiamisath
anuiilaluimunesdnsremuldftedu asnedestuiusiavesumine deiisagaundudely

WM waEN1ITE wazesnseldisnu Tunsasisdadinnnsaya

3.2 InUILEIAYRINANGAT
delitndinfidsanisinulundngrsiinaudnune deil

1) fianuanunsalunisuduiaiiesesiunsiasunlasiiiintuuas frnuely
Aaszt andulanazunlutgm (systematic thinking and analysis and problem-solving)

2) ferwannsalumsvhaumelduiunvesdinuinusssufinanvataunnsng
uaztuAnagiiiruafnisiauiidanisuaziiiun1sieanudsgn (open mind /proactive)

3) IanuarusanazinuelunisAninsigviedeivglinawazaniled
nauselevddusinnazuseloviusyanvududfry

4) TN1EHU TANUVUALY NAUIAULDIDE19ABLIDY WAZILAIMUNUNLUUNIY

Y

& &

a 1 I IS . . . . .
AMSTIULAZATYTTINOY UUNUFIUVDIANULTULDDITN (Professionalism in Public Service)

3.3 NAANSNIIIEUTVOMEANEAS (PLOS)

a a

3.3.1 NAAWSN13TEUS PLOs unu 1 WuuA¥In1s @nwnsigdviuasyinineniinug)

U [

dleduganisiSeunisaeulundnans gansanisfnwasiinadndnisiseuiaei

Y

PLO1 N15¥1ANULIT AL AR LS VB N19NITUINIT55R @1ursasesanluiite
WPIINUS NasiaunIsnaiul BnYIdia1unsnesuIeANuduRusTenINesg d9a wasianis
41579008

v a ¢ v a A a v &

PLO2 HlS8uazanunsninseiuasUssgnaldinaiamewnlatayminisuimeniasy Wu
IAFUAYDINITATINRIAANN I ulueNansaUssendlalaluuTunidutdou

PLO3 Hissuaunsavinuludauuag Tausssuivanangasiouwuifn n1susMssy
AatuAgadussdanuslnivesgalani i

v 2 v i % ° ' I3 1%

PLO4 HiSuanunsadeansuagldmalulaglunisussanateya ilugnisveneesnninug

AU E-Governance Uag Digital Public Service W3BNIIEILNTALENUIANUTINTDINNUILULAE

yAralunnsEau sluasAnsnAsEazn1ALENYY
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PLS HiSguaninsauanitianizaiinlaneu lngdadiulundnnisasessuuazaasssuly
MIUsmInUaIssae dilddnisfinuinerlinus A1usssunivia (Good Governance) uae

AFYFITUNNNITUIHITAEIT L

3.1.2 Naé'wémsﬁfﬂui PLOS WHY 2 WUUIVITNW

o

PLO1 Hl38uaunsaesungisnnuianudilaluiuifniasnguinieiiunsuimisizna

v a 2 a a

UNUINUBINITUTINI TN IALLaE AIN15aN51500s MaoRIUAINNTATIZRTaTEA9e ng

<9

o

Aan1sHwLNSERakaEN sUSTaNssugluuTuUNN IS sALLaEnslasiianviany

o

PLO2 KI38UTANITAINATILVRUIAAKAE VO BV NN1TUINTTINUAZAT T Mz aE 1
JuszuuuarannsaussgndliinedasenlumsuftRnuaiafioudtyminisuimsauniady
I¢oghaiuszansnm wiewsanunsntiauenadeniifmanalunisudladymuaziadulaly
Uuniidudeunmemsiieauardany wazdwaleuindessAnsuazansisnsle

1 IS

PLO3 FiFBuannsaviauegnsdiuszansawluanmnndounsdinuuas Tausssud
varnvanglazi @ Mmevimuadiidaniie whinsihoudegnuagannsaaieanudnie
FEMPIEUANe Wiensiauniifianudedy

PLOA fiFsuaunsauanseanisinuzlunisdeans awnsoldimaluladlunisdudu
Uszananauaziiauedeyaldogadnauuasiiussansnim wiouannsouaamarusiuie
IINAUILIULATYARA LUYNTEAU filuosnsnassuas MmNty Wioadanrusmilofisinmuen
AENTHAIUNHIAY

PLO5 fiSeuannsauansfanzfihillaniau Tasdasulundnnsaiesssuuasansssy

Tunnsusmsauanssay aunsafnaulaldausmsnaeanisanullsalawassularaunadiny
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wuaad 4 Taseadanangns 5187991 waznienn
4.1 STUUNSIANTTANWILAZSZEZLIAINTSANE
4.1.1 gUU
T¥szuunisfnwinuuninia ne 1 UnsAnwutsesndu 2 nnan1s@nwiunid 1 ane
n1sAnwUndliszezardnwliddesndt 15 dUami wasilaniageieulalagldiiainisdne

Taitaenin 6 dUa9t welmiuTlaansAne lulsazsednlmvinduniaung

4.1.2 S882IAINTANEENEN
MruAsEEzlaINIsinugee Wiy 8 MansAnwiund
4.2 MAUTUNTUANEAT
4.2.1 - lunsadunisiseunsaou
O Sy - naswnsuni
M ueniu - vanswns
MANSANEIT 1 WWouduman - Weusunau
mANsANIA 2 IFeuunsnm - WeunguaA

MAgaseu WaUTQUIEU - LABUNINY AL

4.2.2 S2UUNTSANEN
M wuuduideu Onsite)
O wuunslaa (Online)
O wuuuszauuszanu (Hybrid)
O duq (s5)

4.3 1n59a519angns 5187391 wasniaein
4.3.1 uumienngm
UIUNUBNATIARDANANGAT 42 Menn
4.3.2 \aseai1avangns
UnAnwagieaanzideufinusedy sulidesnd 42 nulein lnefinw
seirngg asunulastaisesUsenou uasderiunvesdngnsiadl

R 1 BUUAYINIS @Enwnsieivnwazinanendnus)

1) UNUINWIVIAY 21 PUILAR
2) NIV LaDN 9 PUILAR
3) INYITNUS 12 PR

IMUUMULANTIUARANANGEAT 42 miqenn
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WY 2 Ut AN (Laivinaneniinus)

1) KU Iv1UIAY 21 NUBAR
2) wuInLaen 15 NUAR
3) MSAUANDASY 6 eRhT
NUUNUIBAATIUARDANANEAT 42 WUWARN

4.33  swdvluvangas

1) SWEIB

edvilunanansusenaume dnusee 2 A3 uazlavsiia 3 61 lnelinuvung

ae
he

nuIU JU/EP
WUNANULIY
0-2
3-9
GEVLRET
0
1-3
4-7
8-9

LRUNANS08

co ~N O O,

MBI INYILOVRIAIUIIVIVTMTIFNAMALAINTANT 150U

=
NUYEN

=
NUYEN

=
NUYON

=
NUYAON

=
NUYON

=
NUYAON

VUGN
VUGN
VUGN

VUGN

Y 1U9AU

a A
IYa BN

I nasUNUF LA IMIAUAIDETY
ngITUANLINIINSETBINTTUNATeN
WANYITUANUININUITISIFND

WNAYITUANUININTTENINUTENA

I nasUNUFIY
IsTIUNAUALES
IAUANIDATHLANIZLITD

Anendnus

2) Mg uazdonMuAYaangns

1.3%71U9AU

Y

SU.640 NMSIVYEMSULUNUSHIS

[

UNANYINIFDILNUNITANET ABIANET ATIAUNT 7 311 571 21 NUwin ¢l

“Mi2enn

(Us588-UHUR-Anwiieniies)

3 (3-0-9)

EP640 Research Methodology for Public Administrators
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JU.641 N1508NWUUNITUIINTIANTENSAIEARS Audes waglazansg 3 (3-0-9)
EP 641 Design of Strategic Risk Project Management
5U.642 YaUULLALNAINNITUINTTFND 3 (3-0-9)
EP 642 Scope and Dynamic of Public Administration
3U.650 NMIUSUITOIANTANSITOUL 3 (3-0-9)
EP650 Public Organization Administration
JU.651 N3INNITHALHAILIMTHEINTUYWE 3 (3-0-9)
EP651 Human Resources Management and Development
5U.652 WlgU1a1513021azn159nn15UN A9 3 (3-0-9)
EP652 Public Policy and Governance
5U.660 NSUTMIINITAILAZIUU TSN 3 (3-0-9)
EP660 Fiscal Administration and budget management
2. 3% 88N

1. dnfnen w1 Tidenfine 3 391 991 9 wihwhe

2. thnen wnu 2 Widenfine 53w 530 15 wihedn deteldil
FU.644 FUNWINNEHILAZATYFTTY 3 (3-0-9)
EP644 Seminar on Leadership Development and Ethics
5U.646 duuw1n1sumsiansnudiosaresinsunasesviosdu 3 (3-0-9)
EP646 Seminar on Urban and Local Government Management
5U.647 N3U3MNIIAN1AIndoNuaY A SRR 3 (3-0-9)
EP647 Environment Management and Disaster Risk Governance
5U.648 NOUUEUMVUFMTUTINUINIS 3 (3-0-9)
EP648 Public Law for Executives
5U.653 wadnszilsulanuazniadeslne 3 (3-0-9)
EP653 Golbal Order Dynamics and Thai Politics
5U.654 MFUIMISMTHRAUILALANUYATITUN AL 3(3-0-9)
EP654 Development Administration and Social Justice
U663 WIANTIUNTUIMNTNATTHALIINITAE TN 3(3-0-9)
EP663 Innovation in Governance and Public Service
5U.664 \n3eaflon1sdnnstoyagaidnea 3 (3-0-9)
EP664 Digital Data Management Tools
** N8 LN Ivdenausadenanlasinisiudnfne, LLazmmﬁlﬂuﬂmz%’gmamﬂﬁ

U 1 39
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3.n13AuUAINBATe (dmsutindnen U.n wwuy 2)

5U.701 nMsAuAINdase (1) 3 (0-0-24)
EP701 Independent Study (1)

5U.702 NsAUANDETY (2) 3 (0-0-24)
EP702 Independent Study (2)

4. Wedwus @ wsuindnen Uln ulu 1 wag Uien)
5U.800 INgInus 12 (0-0-48)
EP800 Thesis
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4.3.4 WRUN1SAN®EN

Un1senenn 1

WA 1

WY 2

MABYUN 1

(3)
(3)
(3)

SUXXX AW WEDN
SU. 642 VDUV UWALTNAINTNITUSIIS
SU. 650 NSUSWITOIANITAISITOUL

[

3N

AMALBYUN 1

(3)
(3)
(3)

FUXX VNRBN
JU. 642 YBUNHUATNAINTNITUTINTIFND
JU. 650 MIUTNITOIANTATITU

594 9 BUWNA

594 9 BUYNA

MALBYUN 2

3U.651 MITANITHATHRILINTNGINTUYWE (3)
5U.652 ulguigansnsaiazn1sannisunases (3)
(

AMABeUn 2

3U.651 MITANITHaLHRUINITNEINTUYYE (3)
5U.652 ulguigansnsuiazn1sannisunases (3)

SU.660 N1SUSUITNITAAILALIUUTEU 3) | SU. 660 N1SUSUITANTARIMALIUUTEU (3)
594 9 wqenn | 59U 9 2enn
v = = a
nAnAIRu Un1sAnwn 1
BN 1 L 2
SU.640 N15ILFMSUUNUTIAG (3) | 5U.640 AFIVLANSULNUSHIS (3)
594 3 BUWAA | 59U 3 wUeNA

UnsAnwi 2

LN 1

WY 2

mMadeudi 1
JU. 641 MIBONLUUNITUIMSIANTENSANEAS  (3)

AMLABINAZIATINT
SUXXX 9 LABN

JUXXX AW WEDN

mMaFeud 1

JU. 641 NMIBONLUUNITUINSIANISENSAEAT  (3)
anuidsazlasInig

(3)

(3)

(3)

FUXXX AYNEDN
FUXXX AYNEDN
5U.701 MsAuUAMDESY 1

dauUszualvvolleu

393 9 wiawAn | 59U 12 wdqena

mMaeud 2 maseudi 2

5U.800 N TINUS (12) | SU.xxx AvLG0n (3)
FUXXX IWHN (3)
5U.702 A15AUAINDESY 2 (3)

393 12 wulenn 593 9 %N
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4.3.5 AN85UIY5I8IYN

5U.640 N3398dMTUUNUIINS 3 (3-0-9)
EP640 Research Methodology for Public Administrators

wé’ﬂmiLLaz%umauiuﬂﬂiié’aLﬁ'aLLmquLazﬁwmmmi 3auﬁqaﬁuayumiﬁmﬁﬂwm
thuinslulssfuiifeafunisuinsisiauagianisassue S938nsfnulsznaudieis
NSANYUTIUTU, 1TIAUNN, UaTLUUNEY uenntu thuimserldinudstunounisive
TnedudauimanisiniuuasUssiulde nisadanseuiuifn auufgiu M3EURIEE1 N13AY
susmdoya nMsiafuus Minsed msuwlamnuvang nsnsiaseuiniosiieta uaznis
Jeuseanumsite TaesdigiGouinanuinmanguiuaziinnaudenaluma jua wiedu
ﬁugmmaqﬂﬂiﬁﬂwwaﬁﬂaﬂuizé’uqqmw

This course focuses on the principle of research and research design and process
to help public administrators to develop their knowledge and support their decision-
making on any public affairs issues. The research methods include quantitative,
qualitative, and mixed methods. Public administrators would begin their study in course
with research problem identification, followed by theoretical framework development,
hypothesis construction, sampling design, data collection and measurement, data
interpretation and analysis, as well as writing research paper. The course aims to develop

theoretical and practical knowledge as a basis for further study.

5U. 641 N3BBNLUUNISUTINTTANISENSANENT A uazTasanis 3 (3-0-9)
EP641 Design of Strategic Risk Project Management

MseonuUUgMsMansiazmMsa U RiAetunsuIInadinagns sulasenis
LazAaNTIN MABAIUNITATIITEULRARNY ST UNATIT A LiTiusen s AsulUasueg
Aauwandeumniia waziinnudavguannsauiuiwoanundesiinansznusessdnis uagday
faneluuarsenineUssna uarsfnnudamiionnandmasie neldnsdfinui insizsins
MNNUIBIIUTIVNT 530199 09AN1TDATE LageaAnITaITITUEANae Lilelanunsn
wisunfeunsgnsmans nagnduagduunisiiieanuseiiiosvesfanisldesiiuszdniua
uazUszdvsam uazmeulandmsairsnsimundidedy

Concepts, approaches and practices of strategic management and risk

management are examined and analyzed to build capacity of the organizations to

effectively and efficiently function in the changing environment which includes social-
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economic-political dynamicity, severe environment, and emerging regionalization. The
content includes of the analytical practice on internal and external environment, vision
and mission design, capacity assessment, risk countermeasure, and business continuity
plan. The study deploys case studies and lessons learnt from various organizations

domestically and internationally.

5U.642 Y9UYNEUATNAINTNITUIINIIFNA 3 (3-0-9)
EP642 Scope and Dynamic of Public Administration

v a 1 o a

wamang il unumveanisuImsiziadediaunazianisansisagluuIunlan
HagtunazdninaveslanAfniiddenisufsussuvuinsaaszliidaniisdenszuiunis
Unases adelval unumvetesAnInIAgIRalenvukas MAYTEI YA U AN UG TENI19IANS
waniuseulauy ansnse LPefn¥1AATIZVHIUBIAAUIINAILINITVRILUIAN VIguluas
MaNNTUIM33FAA91n ofn Fedlagitiu wagiaunnisuimsigialne Welw@nwdauienu

1

1% 1% = a v a ¢ > a A o
W ladunguniadninis wasly auisadnseinasUssendldnguiiietiluldlunis

[

UftRuasaneldaaunsaininsidsundas naeanan dsdidnuesiviae maiiuliigdnu
ATENUNINYNLINNNLVRINTUTITTFNAREN35ULY naUselevlansisoe

Study the purposes functions and roles of Public Administration in society and
public affairs in global context. The Influence of globalization put upon public sector
reform that forced all public ageniecs to embrass transparency and open up for public
participation in the governance process. The study used analytical method through the
development of concepts, theories and principles of the public administration from
classical period until present, includes the development of Thai public Administration.
Students in this class would have knowledge and understand the subject and be able
to analyse and apply the knowledge in the real life working situation which keep on

changing. The most important thing of this subject is build up spirit of public

administration student to realize that their duty is to serve the public interess.

5U.650 N1TUIUITDIANTITANSITEUS 3 (3-0-9)
EP650 Public Organization Administration
nguiuaruinnudaiivainnateifievanudlessdnsludnumgeneg saude
nsAn el fnatuluesdnis wazaunsatnauenadonifientsindule
Jywiesdnsaisnsnrluniady sudesdnisliuaissaniils ssdnsanssugUssinnitan duq
Judu Ainseilasasnalazniseanuuuaanns (Organizational Design) AABAIUNTLUIUNT

YDIIN MIATNIUNY UNUIMVBIFUT A38555UNTUTINS Uagnmsiaudiiiion1sidsuulas
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waziauesin1sliianuaiuisarhouldegeiiusyansnmuazussaninaundu fuse
amumsaﬁﬁﬁmuﬂ?{euwaaasi'ms’mL%ﬁ LLﬁ%ﬁm&ﬂﬂ’ﬁﬂjﬁﬂ‘lﬁ’]@x‘iﬁﬂ?iﬁ']ﬁ?ﬁﬂiﬂﬂﬂi%LV]ﬁiVlEJLLﬁ%
AU TEIA

Several types of organizational theories and concepts are studied to better
understand organizations today. Organizational design, decision making process, leading
teamwork and problem solving techniques are examined in order to learn the best ways
to run an organization, to maximize efficiency and productivity, and meet the
expectations of stakeholders.

Organizational change and development are also critical to survival for any types
of organization. Public organizations in Thailand and international will be used as case

studies.

3U.651 N13IANITUAZNAIUINTNEIN U 3 (3-0-9)
EP651 Human Resources Management and Development

WAR NTEUILNNT waziTeadiolunsdnmsuasimumineinsaywd Fausimsimun
AU UlUNITUIMIINTNEINTUYBETINALN T N15IURULATNITUTIITENIINIGT NITATIN
ARLABN N1IAILT N13IANITHANISURTRNU LAZNITUSUITAMBULNL AADAIUNITABAUNLSEY
muﬂﬁauuﬂaqLLazui’miiuﬁﬁmaGiamifi'f@mmazﬁwmm%"Wmﬂiwwéﬂy’ﬂumﬂ%’guaz
AALBNYU

Concepts, processes and tools for human resource management and
development which include strategic human resource management models, human
resource planning and workforce management, recruitment and section process, human
resource development, performance management and compensation management.
Changing contexts for human resource management and innovation that effects to

human resource management and development practices in both public and private

sectors.

3U.652 WlgUea1513usasNsIAn15UNATas 3 (3-0-9)
EP 652 Public Policy and Governance

AuMIeRaYEnEEvsleE sy nsAneuleuigast s lufifeneg senis
Apszsiulovie mstmualsenudym Aummadenuaznisusediuuleuis waznisiiman
wsygmansidangansudnldlunisesniuuuleuty TaudsmsAnwinisiledunssuiuulouie

UNUIMYBLsguazmkanauansgnelausunn1sInnsunAses nseentuunleugluiiEdus
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Tneldnsdiinu efiluussiuiuadiy uanduiagiu Tuviuniivannvas sufuleueiioy
T¥ostulymuaraussmeuseruinmefiasintuluewian

Definition and types of public policy. Different dimensions of public policy are
examined including policy analysis, problem identification, developing alternatives and
policy evaluation. Behavioral economics will be added to design policy alternatives.
Analysis of roles of government and non government players, people participation and

politics in policy process, other contemporary issues are used as case studies.

3U.660 NNSUTMNINNTAAILAZIUUTTUIN 3 (3-0-9)
EP660 Fiscal Administration and budget management

VO UHAZRUIANNIINITARIEZIUUTZLN  NFEUIUMSHAEIEUUIUUTEI Uadenna
N15loNiNafaIUUTEINM ANUTBULEITENINTEUULATUENALALNTAGA
N133ukaEN ST TUaAY N13TAnIHasUTNI9I18TULaEI 8T8 e lIuTTY

U nen1aasEgie AaanauN1TuITMIITNHEIsITELaEN15INTRTAIIN SITILUIARTUEIY
WNefuuleuienseasazuleuien1stu Inefnwnisadiwas suussannuesgnaluseAua
pilnAkagyindu nalulssinakaaeUseme

This course emphasizes the study of fiscal and budgeting principles and theories,
budget process and formats, political factors affecting the budget, linkages between
fiscal and economic systems, basic finance and accounting, revenue and expenditure
management in the public sector, debt administration, procurement, and fiscal and
monetary policy. The course includes the study of fiscal and budgeting in the public

sector at national, sub-national, and local levels, domestically and internationally.

5U.644 dununn1dzdiuazasesTsy 3 (3-0-9)
EP644 Seminar on Leadership Development and Ethics
AnudAgyvasunumintudagiu §1598 wundn vgel) waresdruifgiuneRi

AuanTRLazANa1N15adnTu (Competencies) dwsuguimslunisi Manusainesdnis

TuvsunlnifaeanTgyaniun1san1sidsuluadluunNaniu 15Ut UsEansNa n1sWmuN

Y o

VinwerioweaAn1slugaavung wwinmsdnwagldnsdifing msuwanidsuanuiwasyseyy

WU URNg

Survey the roles of leader in today setting. Study concepts theories of leadership,
managerial skills and competencies for administrator as leaders in disruptive era. How to
lead and inspire followers. Skills development for successful leaders, Case studies,

dialogue and workshop will be used in the learning process.
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5U.646 Funumauimadansnuiiiesuazasdnsunasasiiosdiu 3 (3-0-9)
EP646 Seminar on Urban and Local Government Management

nannIsuazLUIAnvRINITIMUIE ot dusruukaziinisusnisdanisiliosotnd
Uszandua Lﬁaﬂaaﬁuuavﬁﬁm?{mﬂwmsmq fiundeusunisisyiviaveadies [CERREY,
?ﬂlﬂ'ﬁﬂ'ﬂLﬂi’] MWUﬂWiW@JU’]LN@QLLa 'JNLLNUEJ‘I/IﬁFT’]ﬂG]'ﬁWGNUWLM@QUU%’]‘H‘?JENE]WaﬂHMLLau
FiﬂEJﬂ'WWSUEN‘W‘LJ‘VIE]EJ'Nﬁi'NaiiﬂLLa Auinnssu 'ﬁ'JlWNﬁﬂ‘i%LﬂEJ'Jﬂ‘U‘UWUWW%@Q@Qﬂﬂiﬂﬂﬂﬁaﬂﬂ’J‘u
W@ﬂﬂﬂiﬂﬁﬂugLUuaﬂﬂﬂia’]ﬂiyJIUﬂ’lﬁJULﬂaEJUﬂ’ﬁW%mWL“ZNWUW R]Wﬂﬂiﬁuﬁm&ﬂLLaS‘Ui%E"{‘Uﬂ’l'ﬁmVN
TunazrAUszLne

The course focuses on systematic urban development and effective urban
management concepts with the aim of preventing and diminishing impacts from uprising
urbanization phenomenon in diverse aspects. Additionally, students will not only able to
analyze local capital development based on local-based identity but also be equipped
with creative and innovative urban strategic planning and management tools. By
zooming in local government management, students will perceive the substantial role of
local government as a main driving mechanism on area-based development illustrating
by best practice case studies from both Thailand and international countries.

5U.647 N15UINITIANITAILINADULAZANMLFNINUNUR 3 (3-0-9)
EP647 Environment Management and Disaster Risk Governance

nsuUIMsdanmsisnndouuaranudsdeitiluuiunvesnsiddsuilamiaasugia
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Managing environment and disaster risk in the context of economic, social and
political changes. Focus on public participation, partnership between public-private and
people in solving and protecting the environmental problems and disaster at all levels
(local, national, regional and global). Experience in the management of environment and

disaster in many countries. Use of case studies, particularly current issues

5U.648 NOUUENNIYURMTULNUTNIG 3 (3-0-9)
EP648 Public Law for Executives
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Constitutional law and constitutional articles; administrative law, acts of
parliament and other public laws as well as labour and taxation law relating to state or

public sector administration. The course aims for executives to have vision, knowledge,

23



understanding and a role that is appropriate and that fits well within the new context of

administrative political reform

3U.653 wadnszileulanuaznisiiadlng 3 (3-0-9)
EP653 Global Order Dynamics and Thai Politics
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The contents of this course cover key current issues on a global scale bringing
about new problems and new challenges to the Thai State in terms of both
management and strategic capacity. The course is designed and is organized in a
seminar-based style which is intended for the purposes of extensive discussion and

analytical learning.

5U.654 NMUTMINTARIUILALANNYATTTUN9T9AY 3 (3-0-9)

EP654 Development Administration and Social Justice
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The evolution of development administration and its connection with social
justice. The role of social policies and welfare schemes in addressing poverty and
inequality and promoting peace and sustainability. Challenges and strategies involved in
administering development projects that prioritize the protection of poor and vulnerable
groups. Equitable and sustainable development practices at the international level

aimed at achieving a more just and inclusive society

5U.663 UIANTIUNITUTISAIATTUALNINTES10UL 3 (3-0-9)
EP663 Innovation in Governance and Public Service
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The role and importance of innovation in public administration and public affairs
are tools to improve public service and administration, accommodating changes in new
challenges. Students will be introduced the links between creativity and innovation as
well as the meanings and types of innovative public administration such as innovative
applications of private sector management in the context of public administration. The
limitations and inspiring experience from local and international case studies are

included to analyze the tendency of the innovative public sectors.

5U.664 1A3asilensinnisteyagananea 3 (3-0-9)
EP664 Digital Data Management Tools
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The origin of ideas for digital data management, where it came from? Introduction
to the digital data management tools, i.e. data analytics, cloud computing and foresight
tools. Principles for designing and utilizing the tools, how the tools support

organizational change management capability.

3U.701 nMsAuAdase (1) 3 (0-0-24)
EP701 Independent Study (1)
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Independent research on a topic of individual students’ interest under the
supervision of an academic advisor. The topic should be related to public administration
and management.

5U.702 n1sAuAIBass (2) 3 (0-0-24)
EP702 Independent Study (2)
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Independent research on a topic of individual students’ interest under the
supervision of an academic advisor. The topic should be related to public administration

and management.
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3U.800 Anentinus 12 (0-0-48)

EP800 Thesis
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Drafting a research proposal and carrying out research leading to new knowledge
in the public affairs field, the thesis being related to public administration. The thesis

must be completed and disseminated in accordance with academic ethics.
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